
 
 

 

Role:       Youth Worker 

Employer:    St John’s Buckhurst Hill, Parochial Church Council 

Hours:     Full-time, part-time considered  

Reporting Line:    Rector 

About us 
 
We are a lively evangelical Anglican church in Buckhurst Hill on the North East London/Essex border.  
 
Through preaching, teaching, worship, prayer, fellowship and outreach we long to see 
transformation and change in our community, as we tell others about who Jesus is and how he can 
transform our lives. Our value statement comes from the preface to the English Standard Version:   
 
The words of the Bible are the very words of God our Creator speaking to us. They are completely 
truthful; they are pure; they are powerful; and they are wise and righteous. We should read these 
words with reverence and awe, and with joy and delight. Through these words God gives us eternal 
life, and daily nourishes our spiritual lives.  
 
About 80 adults and up to 25 children and young people attend the main Sunday morning service.   

 

Youth work opportunities  
 
As a church, we are conscious of our responsibility and desire to reach out to youngsters and see 
them place their trust in Jesus and be set on a secure foundation for life-long biblical discipleship. 
We believe that God has placed a ‘wide open door of opportunity’ (1 Cor 16:9) for us here and are 
looking forward to welcoming people with the vision and experience to help us review and 
strengthen existing work and explore and develop other possibilities.    
 
We have two new posts to fill - a Youth Worker and a Children and Family Worker (see separate job 
description).  These are full time, but we are open to discussing part-time working and flexing the 
roles to reflect the calling and gifts of successful candidates.  A discretionary fund is also available 
to help with housing costs.   
 
Youth work (for senior school age) has previously been led by an Associate Minister, some 
enthusiastic volunteers, and a part-time youth worker.  There has however been no organised 
provision for young people since before covid.  Due to changing demographics we believe the Lord 
is opening a door for effective ministry. From September 2022 there will be 25 children of church 
families in secondary school. An early priority for this role will be to meet people and develop a 
strategy for leading and delivering a youth programme.   
 
 
 
 
 



 
 

 

 

Key tasks and responsibilities  
 

• develop and implement a strategy for leading and delivering a youth programme 

• draw our youngsters into a cohesive group together 

• lead them individually to faith in the Lord Jesus Christ 

• teach them biblical discipleship 

• encourage them to expect great things from God and to attempt great things for God 

• help them draw their friends into the church 

• be involved in planning and taking part in All Age Services  

• build relationships with young people and their families 

• plan and structure the youth programme whether in church or on external courses/trips 

• follow all safeguarding policies  
 

Person Specification  
 
Essential 

• heart for and experience of working with young people, as a volunteer or paid, and 
preferably in a church setting  

• desire to see young people’s faith develop  

• strong team player, able to work well with the rest of the team and with parents, 
volunteers, and other church members   

• a motivated and well-organised self-starter  

• enthusiastic about the potential of our young people and confident about promoting 
their interests within the church 

• effective and engaging communication skills   

• a practicing Christian whose beliefs and lifestyle are consistent with the teaching and 
ethos of St John’s, an evangelical Anglican church   

• commitment to be a regular worshipper at St John’s   
• an enhanced DBS check is required for this role  

 
Desirable  

• experience of building and developing a youth programme  

• youth work qualification or other relevant training/qualification 
 

 

 

 

 

 

 

 

 

 



 
 

 

 

 

 

Terms and Conditions  
 

• £27,000 - £30,000 depending on experience  

• 5 weeks holiday + bank holidays  

• full time preferred (37.5 hrs) but open to part time 

• working pattern will include some weekend and evening work and details will be agreed 
with the Rector 

• non-contributary pension  

• 6-month probation period  

• a discretionary fund is available to help towards housing costs  

• you will be expected to sign your agreement to adhere to our values as a church as set out 
in our statement of faith  
 
In accordance with the provisions of paragraph 1, Schedule 9 of the Equality Act 
2010, it is an occupational requirement that the post holder is a practicing Christian.   

 
 

 


